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Introduction

Your employer is committed to a safe and respectful workplace for all of its
employees. To that end, there is no tolerance of any harassing, discriminatory or
violent behaviours.

This program will introduce you to policies, laws and processes that are in place to
protect employees and explain your own responsibilities in these situations.

Each of us is responsible for a respectful and safe workplace.

Getting Started

In the course of this program, you will be presented with concepts as well as real-
life examples and scenarios which will help pull together your understanding of
what it means to be part of a respectful workplace. There will be questions for you
to answer and you will have choices to make in certain scenarios and situations.

Course Objectives

When you have completed this program, you will be able to:

o Describe a respectful and safe workplace & why this training is so important

o Identify harassment, sexual harassment, discrimination and violent behaviours
o Describe the rights and responsibilities of employees and the employer

. Differentiate between harassment and non-harassment behaviours

o Summarize the steps to take if you are being harassed, discriminated against,
bullied or threatened with violence

o Identify ways to create and promote a safe and respectful workplace
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